
 

 
Perth | Western Australia   0450 944 223   www.tetracorp-fs.com.au  ABN – 61 670 989 

Whistleblowing Policy 
Purpose 

Tetra Corp is committed to fostering a culture of transparency, accountability, and ethical conduct. 
This Whistleblowing Policy outlines our procedures for reporting, investigating, and addressing 
concerns regarding misconduct, unethical behaviour, or illegal activities within the organization. It 
also provides protections for individuals who raise concerns in good faith. 

1. Scope 

This policy applies to all employees, contractors, suppliers, and business partners of Tetra Corp. It 
covers the reporting of concerns related to unethical behaviour, fraud, corruption, breaches of 
company policies, violations of laws and regulations, and any other misconduct that may harm the 
company or its stakeholders. 

2. Whistleblower Protections 

• Tetra Corp is committed to protecting whistleblowers from any form of retaliation, 
discrimination, or harassment as a result of raising concerns in good faith. 

• Whistleblowers are entitled to confidentiality and anonymity if they choose. We will make 
every effort to protect the identity of the whistleblower unless disclosure is required by law. 

3. Reporting Mechanism 

• Employees, contractors, and other stakeholders are encouraged to report concerns through 
any of the following channels: 

• Directly to a supervisor or manager 
• To the Human Resources department 
• Through a dedicated whistleblowing hotline or email address provided by the company 
• Reports can be made anonymously if desired but providing contact details can help 

facilitate a thorough investigation. 

4. Types of Reportable Conduct 

• Examples of reportable conduct include, but are not limited to: 
• Fraud, theft, or embezzlement 
• Bribery, corruption, or other unethical behaviour 
• Breaches of health and safety regulations 
• Violations of company policies or codes of conduct 
• Harassment, discrimination, or bullying in the workplace 
• Any illegal activities or conduct that may cause financial or reputational harm to Tetra Corp 
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5. Investigation Process 

• Upon receiving a report, Tetra Corp will conduct a thorough and impartial investigation into 
the concerns raised. 

• The investigation process will be conducted by a designated team or an external party, 
depending on the nature and severity of the report. 

• All investigations will be handled with the utmost confidentiality and fairness, ensuring that 
all parties involved are treated with respect and given the opportunity to provide input. 

6. Outcomes and Remedies 

• If the investigation confirms that misconduct or unethical behaviour has occurred, Tetra 
Corp will take appropriate action to address the issue. This may include disciplinary action, 
termination of employment or contracts, or legal action where necessary. 

• Corrective measures may also be implemented to prevent future occurrences and to 
reinforce the company’s commitment to ethical practices. 

7. Support and Resources 

• Tetra Corp provides support and resources to individuals who raise concerns. This includes 
access to counselling services, legal advice, and protection from any form of retaliation. 

• The company will also offer training and education to employees on the importance of 
whistleblowing and ethical behaviour. 

8. Confidentiality and Anonymity 

• Whistleblowers can choose to remain anonymous when making a report. However, 
providing contact information can assist in the investigation process by allowing for follow-
up questions or clarification. 

• Tetra Corp is committed to maintaining the confidentiality of all whistleblowers and will only 
disclose information on a need-to-know basis or as required by law. 

9. Continuous Improvement 

• Tetra Corp regularly reviews and updates the Whistleblowing Policy to ensure it remains 
effective and aligned with current legal standards and industry best practices. 

• We are committed to promoting a culture of integrity and ensuring that employees feel safe 
and supported when raising concerns. 

10. Consequences of Retaliation 

Any form of retaliation against a whistleblower will not be tolerated. Employees or contractors 
found to have engaged in retaliatory behaviour will face disciplinary action, including potential 
termination. 
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Tetra Corp is dedicated to upholding its values of transparency and ethical conduct and will take all 
necessary steps to ensure whistleblowers are protected. 

Acknowledgment  

By engaging with Tetra Corp, employees, contractors, and partners agree to comply with this 
Whistleblowing Policy and contribute to an open and ethical work environment. 
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